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Reported Hate Crimes

Location Reported to Incident Type Bias Classification
2022 Public Property Department of Public Safety Intimidation Religion
2022 Non-Campus Property Department of Public Safety Intimidation Race
2023 None No Hate Crime Reported None None

2024 None No Hate Crime Reported None None
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	PSM
	a. Consent means affirmative consent.
	b. Affirmative Consent is a knowing, voluntary and mutual decision among all participants to engage in sexual activity. Consent can be given by words or actions, as long as those words or actions create clear permission regarding willingness to engage...
	i. Consent to any sexual act or prior consensual sexual activity between or with any party does not necessarily constitute consent to any other sexual act.
	c. Sexual Act/Sexual Activity is
	i. Any form of vaginal, anal, or oral penetration or attempted penetration, however slight, by a penis, object, tongue or finger.
	ii. Any sexual contact, including sexual touching. Sexual touching includes contact under or over clothing with another person’s anus, breasts, buttocks, genitals, groin or inner thigh; touching another person anywhere with any of these body parts; ma...
	d. Complainant refers to the individual who alleges that they have been the subject of Sexual Misconduct, and may be a CUNY student, employee (including all full-time and part-time faculty and staff and paid/unpaid interns) or visitor. Under this Poli...
	e. Confidentiality is the commitment not to share any identifying information with others, except as required by law in emergency circumstances (such as risk of death or serious bodily harm). Confidentiality may only be offered by individuals who are ...
	f. Day Whenever this Policy refers to a “day,” it means a calendar day other than a Saturday, Sunday or federal or state holiday.
	g. Knowingly submitting false statements or information means knowingly making false statements or submitting false information in connection with any allegation of Sexual Misconduct (as opposed to providing information which, even if erroneous, is pr...
	q. Writing Whenever this Policy requires a “writing,” electronic mail satisfies the writing requirement.
	IV. TITLE IX COORDINATOR
	Each college or unit of CUNY has an employee who has been designated as the Title IX Coordinator.7F  This employee is responsible for compliance with Title IX of the Education Amendments of 1972, 20 U.S.C. chapter 38, which prohibits sex discriminatio...
	V. RESOURCES AND INFORMATION FOR INDIVIDUALS AFFECTED BY SEXUAL MISCONDUCT
	CUNY is committed to providing assistance, support and resources to those affected by Sexual Misconduct. This Section discusses a complainant’s option of reporting Sexual Misconduct to outside law enforcement, the differences between CUNY’s process an...
	A. Reporting to Outside Law Enforcement
	C. Obtaining Immediate Medical Attention and Emotional Support
	VI. IMPORTANT INFORMATION ABOUT REPORTING/CONFIDENTIALITY OBLIGATIONS OF COLLEGE AND CUNY EMPLOYEES
	CUNY values the privacy of its students, employees and visitors and recognizes that they should be able to seek the assistance they need without fear that the information they provide will be shared more broadly. An individual who speaks to a college ...

	VII. REPORTING SEXUAL MISCONDUCT TO THE COLLEGE
	A. Complainant’s Rights
	a. To notify campus Public Safety and/or outside law enforcement, or to choose not to report.
	b. To have emergency access to a college official trained to interview victims of sexual assault and able to provide certain information, including reporting options and information about confidentiality and privacy. The official will, where appropria...
	c. To disclose the incident to a college representative who can offer confidentiality or privacy and assist in obtaining services. See Section VI, above.
	d. To describe the incident only to those campus officials who need the information in order to properly respond and to repeat the description as few times as practicable (subject to the procedures outlined in Sections XI and XII).
	e. To have allegations of Sexual Misconduct investigated in accordance with CUNY policy.
	f. To have privacy preserved to the extent possible.
	g. To receive assistance and resources on campus, including confidential and free on-campus counseling, and to be notified of other services available on and off campus, including the New York State Office of Victim Services.
	h. To disclose the incident to the college’s Human Resources Director or designee (if the respondent is a college employee) or request that a confidential or private resource assist in doing so.
	i. To disclose the incident confidentially and obtain services from state and local governments.
	j. To receive assistance from the campus or others in filing a criminal complaint, initiating legal proceedings in family court or civil court, and/or seeking an Order of Protection or the equivalent. In New York City, this assistance is provided by F...
	k. To receive assistance with effecting an arrest when an individual violates an Order of Protection, which may be provided by assisting local law enforcement in effecting such an arrest.
	l. To withdraw allegations or involvement from the process at any time.
	B. Where to Report Allegations of Sexual Misconduct on Campus
	Students, employees and visitors who experience Sexual Misconduct and wish to report the allegations to the college/CUNY, should notify one of these campus officials/offices:
	C. Request that the College Maintain a Complainant’s Anonymity or Not Conduct an Investigation
	If the allegations will proceed as a Non-Title IX Sexual Misconduct matter, a complainant may request: (a) that the matter be investigated only to the extent possible without further revealing their identity or revealing further details and/or (b) tha...
	D. Filing External Complaints
	E. Action by Bystanders
	F. Amnesty for Drug and Alcohol Use
	G. Reporting Retaliation
	D. Process for Review of Supportive Measures and Accommodations, Including No Contact Orders and Emergency Removal

	IX. EVALUATION OF INITIAL ALLEGATIONS OF SEXUAL MISCONDUCT
	X. RIGHTS AND PROCEDURES THAT APPLY TO ALL SEXUAL MISCONDUCT MATTERS
	Informal Resolution is an alternative to the formal investigation and adjudication procedures outlined in Sections XI and XII and may include administrative resolution (such as a mutual agreement to abide by a No Contact Order), acceptance of responsi...
	This informal resolution process is available in matters proceeding as Title IX Sexual Harassment matters and Non-Title IX Sexual Misconduct matters, except in cases involving Title IX Sexual Harassment allegations by a student against an employee.
	Informal resolution may take place at any point prior to a determination of responsibility. For Title IX Sexual Harassment matters, informal resolution is available after a Title IX Formal Complaint is filed. The Title IX Coordinator must consider eve...
	Information learned as a direct result of the informal resolution process will not be documented in an investigatory report or subsequent adjudication. However, information learned from another source will not be excluded from an investigatory report ...

	XI. PROCEDURES FOR TITLE IX SEXUAL HARASSMENT MATTERS
	b. Investigation
	c. Live Hearing
	XII. PROCEDURES FOR NON-TITLE IX SEXUAL MISCONDUCT MATTERS
	When the college becomes aware that Sexual Misconduct may have been committed by or against a student, employee or visitor, the college must conduct an investigation unless the information provided is insufficient to permit an investigation or the com...
	A. Rights of the Parties
	Whenever an investigation of Non-Title IX Sexual Misconduct takes place, the parties have the rights described in Section X-A.
	B. Informal Resolution
	C. Investigation
	D. Action Following the Investigation or Termination of an Investigation
	E. Disciplinary Process and Procedures
	a. Disciplinary Action
	i. Discipline Against Students
	iii. Action Against Visitors

	A. Dissemination of Policies, Procedures, and Notices
	B. Training and Educational Programming
	a. Training For Responsible and Confidential Employees
	b. Training For Title IX Coordinators, investigators, CUNY-wide Sexual Misconduct Panel members, and any person who facilitates an informal resolution
	c. Student Onboarding and Ongoing Education

	C. Campus Climate Assessments
	A. Relationships Between Faculty or Employees and Students
	B. Relationships Between Supervisors and Employees
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